deserved. One statistic: in 1993, the average American
CEO took home nearly 150 times as much as the average
factory worker, compared to 40 times as much in 1960 (in
Japan, this ratio presently stands at 32 to 1). The distribu-
tion of income and wealth in the United States has been
rapidly growing more uneven since the mid-seventies. This
increase in inequality is all the more striking for occurring
during a period marked by a deterioration in the economic
status of most American families (as recorded in the Econ-
omic Policy Institute’s authoritative report, The State of
Working America, 1996-97).

Secondly, I mean a society in which there is a general-
isation of social insecurity, where not only is material in-
stability rising for large segments of the population due to
wage stagnation and attacks against the social protection
schemes built over a century of social struggles, but a society
which affirms insecurity as a positive principle of collective
organization. In this neo-Darwinist perspective, social
precariousness is presumed to make individuals more
productive and efficient by subjecting their performance to
more immediate and more severe sanctions. Wage earners
have to think of themselves not as holders of jobs but as
entrepreneurs who sell skills to a firm on a ‘spot’ market
where purchases are made day-to-day, as it were. (As the
head of human resources for a leading U.S. multinational
recently explained, all employees today are ‘contingent’;
they do not have jobs, they are brought in for — and out of

—‘projects’ and should have neither expectations of nor



